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Abstract

Abstract

Background: This meta-analysis examines the relationship between unethical leadership and employees’ engagement in unethical
pro-organizational behaviours. When leaders lack moral integrity, il can undermine employees' ethical decision-making. By
synthesizing evidence across studies, this research aims to clarify the scale and impact of this link, informing interventions to
mitigate the harmiul effects of unethical leadership on employee behaviour. Method: A systemalic literature search across five
online databases identified 129 empirical studies published between 2014 and 2024 These studies investigated the relationship
between unethical leadership and unethical pro-prganizational behaviours, examining constructs such as exploitative leadership,
authoritarian leadership, and abusive supervision. Only studies thal were rated as having moderate or strong overall quality based
on the QATQS risk of bias assessment were included. The meta-analysis employed a univariate random-effects model, with effect
sizes calculated using Fisher’s Z coefficient. Results: A total of 2o effect sizes from 12 studies were included, involving 6,892
participants across five countries, four from Asia (l.e., China, Vietnam, Saudi Arabia, and Iran) and the Uniled Stales. The overall

elfect size was positively significant, indicating thal unethical leadership moderately increases employees’ unethical pro-
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