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Abstract

The predictors of teacher motivation and job satisfaction on overall teacher well-being indicate
significant relationship and well documented. However, majority of the studies have been conducted
in high-income countries. The purpose of the systematic review is to assess the relationship between
motivation and job satisfaction among teachers. This study used the SLR method; a literature search
was conducted on Scopus and Google Scholar in the period decades range of 2020—2024 in
relationship with the diverse socioeconomic and cultural contexts of the Global South. The results
shown on Scopus and Google Scholar are n = 79 and n = 632, respectively. After PRISMA analysis,

n = 55 studies were included in the review under Global South countries such as Malaysia, Indonesia,
the Philippines, Brunei, and Thailand. A systematic literature review revealed that teachers
experience moderate to high levels of mental health challenges, including stress, anxiety, depression,
and burnout. Psychological well-being can be enhanced through positive attitudes, spiritual

conviction, good support systems, personal growth, and a sense of responsibility. Intrinsic and
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extrinsic motivation and job satisfaction play critical roles in improving teacher performance,
commitment, and competencies. These findings highlight strategies to sustain teacher well-being,
offering insights for educational systems to foster support, reduce burnout, enhance teacher
retention, and create a more positive learning environment. Future efforts should prioritize
providing modern resources and improved school facilities while offering competency-based
training programs to enhance teachers’ skills and efficiency. Managing workloads through digital
transformation can further support teachers by streamlining tasks, boosting morale, fostering
respect, and promoting overall well-being. These initiatives are crucial for ensuring teacher

retention and satisfaction. © Springer Nature Singapore Pte Ltd. 2026.

Author keywords

Job satisfaction; Mental health; Motivation; School teacher; Well-being

Corresponding authors

Corresponding N. Ahmad
author
Affiliation Kulliyyah of Education, International Islamic University Malaysia (IIUM),

Selangor, Kuala Lumpur, Malaysia

Email address noorlila@iium.edu.my

© Copyright 2026 Elsevier B.V., All rights reserved.

Abstract
Author keywords

Corresponding authors

About Scopus

What is Scopus

Content coverage

https://lwww.scopus.com/pages/publications/105035505904?origin=resultslist 2/3


https://www.elsevier.com/products/scopus?dgcid=RN_AGCM_Sourced_300005030
https://www.elsevier.com/products/scopus/content?dgcid=RN_AGCM_Sourced_300005030

5/4/26, 3:01 PM Scopus - Document Details

Scopus blog
Scopus API

Privacy matters
Language

BAZERZ®TY %
BE BRI
BRI PIURA

MpocMOoTp BEPCUM Ha PYCCKOM A3bIKe

Customer Service

Help
Tutorials

Contact us

ELSEVIER

Terms and conditions 7 Privacy policy 72 Cookies settings

All content on this site: Copyright (©) 2026 Elsevier B.V. 7, its licensors, and
contributors. All rights are reserved, including those for text and data mining,
Al training, and similar technologies. For all open access content, the relevant

licensing terms apply.

& RELX™

https://lwww.scopus.com/pages/publications/105035505904?origin=resultslist 3/3


https://www.elsevier.com/?dgcid=RN_AGCM_Sourced_300005030
https://www.elsevier.com/legal/elsevier-website-terms-and-conditions?dgcid=RN_AGCM_Sourced_300005030
https://www.elsevier.com/legal/privacy-policy?dgcid=RN_AGCM_Sourced_300005030
https://www.elsevier.com/?dgcid=RN_AGCM_Sourced_300005030
https://www.elsevier.com/?dgcid=RN_AGCM_Sourced_300005030
https://www.elsevier.com/?dgcid=RN_AGCM_Sourced_300005030
http://www.relx.com/
https://blog.scopus.com/
https://dev.elsevier.com/
https://www.elsevier.com/legal/privacy-policy?dgcid=RN_AGCM_Sourced_300005030
https://www.scopus.com/standard/contactUs.uri?pageOrigin=footer
https://service.elsevier.com/app/answers/detail/a_id/14799/supporthub/scopus/
https://service.elsevier.com/app/overview/scopus/

