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Career Motivation and Expectations Amongst
Senior Dental Students

The aim of this book is to present findings on motivation and short- and
long-term career expectations of dental students in the selection of
dentistry as a professional career in relation to individual (démographic
and socio-economic factors) and school characteristics and make
recommendations for the future in relation to serving the population.
Three hundred and fifty six final year dental students (83%) across eight
schools (73%) responded, comprising 66% of final years in Malaysia in
2013. There were five motivational factors reported with ‘academic’
factors emerging as students’ main motivation to study dentistry. There
were some differences in motivation by school sector; either public or
private and ethnicity. There is however no variations by sex, family
income, age or the school type (established or new). Career expectations
focused on specialisation in the short- (46%) and long-term (59%) for
students, with a desire to achieve financial stability and work/life balance.
The majority of all respondents (64%) reported a desire to work in the
private sector. Only 66.9% of respondents considered working full-time in
the long-term with significant difference by sex [male (77.7%) and female
(62.5%); (p=0.036)].

MUHD FIRDAUS CHE MUSA is a lecturer at the Dental Public Health
(DPH) Unit in the Department of Dental Public Health and Pediatric,
Kulliyyah of Dentistry. His research interests focus on shaping the
healthcare workforce to meet the needs of the population, with a strong
emphasis on promoting oral health and preventing disease, particularly
amongst vulnerable groups. He is currently exploring the motivation and
career expectations of the dental team in a range of different types of
workforce cadre in the country, skill mix, work delegation of
public-private sectors, district registration and planning human resources
for oral health.
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