
 

 
 
 
 
 

Proceeding:  
 
 
 
 

6th International Conference 
on Global Social Entrepreneurship 

(Kota Bharu) 2016 
 
 
 
 
 
 
 
 
 
 
 
 
 

ISBN: 978-967-13718-4-8 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Published By: 
Global Business and Social Entrepreneurship Resources (GBSE) 

Taman Melawati 
Kuala Lumpur  

 



 
Proceeding 6th International Conference on Global 

Social Entrepreneurship (Kota Bharu) 2016 
ISBN: 978-967-13718-4-8 

 

i 
 

 
Table Of Contents 

1. The Impact Of Multiple Factors In Teachers Job Satisfaction................. 1 

2. Ageing Population And Healthcare Expenditure: Study Based On Ardl 
Model On Developing Countries ................................................................ 14 

3. A Conceptual Paper: The Effect Of Islamic Religiosity On Impulse 
Buying Behavior .......................................................................................... 20 

4. Transformation Of Higher Education Institutions In Malaysia: A Review
 ....................................................................................................................... 29 

5. Data Modelling For Sw-Commerce Concept ............................................ 37 

6. The Impact Of Voluntary Disclosure On Smes In Developing Countries
 ....................................................................................................................... 46 

7. Islamic And Conventional Banks: A Descriptive Study Of Liquidity Risk
 ....................................................................................................................... 57 

8. Online Education: It’s Implication Towards Undergraduate Students’ At  
Private Higher Learning Institution And Malaysian E ducation System 
From Educator Perspectives ...................................................................... 64 

9. Students’ Language Background And Its Related Reasons Among 
Diploma Students In Tati University College (Tatiuc) ............................. 70 

10. Consumer Perception And Acceptance Towards The Implementation Of 
Goods And Services Tax (Gst) In Malaysia .............................................. 75 

11. Does Generation X And Y Differ In The Islamic Work Ethics: A Study 
Among Employees In Islamic Banks ......................................................... 80 

12. Developing A Proper Framework Towards Shariah-Compliant  Hotel In 
Malaysia: Identifying Opportunities And Challenges ............................. 86 

13. Application Quality Function Deployment Principal For Parking System 
Improvement : Case Study Kampus Kota Umk Kelantan Malaysia. .... 91 

14. The Impact Of Adopting Social Media In Teaching And Learning Among 
It And Non It Student At Higher Learning Institutio n ........................... 97 



 
Proceeding 6th International Conference on Global 

Social Entrepreneurship (Kota Bharu) 2016 
ISBN: 978-967-13718-4-8 

 

ii 
 

15. The Productivity Of Small And Medium Enterprises (Smes) Workforce 
In Malaysia: An Early Outlook On The Impact Of High  Performance 
Work System (Hpws) ................................................................................ 104 

16. A Pre-Study On E-Training Readiness Among Petrochemical Industries 
In Terengganu ............................................................................................ 110 

17. Engaging Gifted And Talented Students With Ipad: Using Educational 
Apps To Promote Higher Order Thinking Skills ................................... 118 

18. The Future Studies Of Women For Muslims .......................................... 125 

19. Marketing Strategies Of An Idea: A Study On Tobacco Prevention 
Program By Dhaka Ahsania Mission (Dam) In Bangladesh ................. 131 

20. A Comparative Analysis For Adopting An Innovative Pedagogical 
Approach Of Flipped Teaching For Active Classroom Learning ......... 138 

21. Islamic Work Ethic, Employee Engagement And Organizational 
Citizenship Behaviour: A Study Among Civil Servants In Malaysia ... 144 

22. The Relationship Of Corporate Social Responsibility (Csr) And Tax 
Planning ...................................................................................................... 159 

23. Public Governance Quality, Perception Of Government Spending And 
Taxpayer Compliance Of Libyan Personal Income Taxpayers ............ 166 

24. Gst Compliance Time Costs Of Smes In The Northern Region Of 
Malaysia ..................................................................................................... 173 

25. The Effect Of Islamic Work Ethics On Job Satisfaction In Organization; 

A Case Study In Sekolah Rendah Islam Indera Mahkota (Sri Abim), 
Kuantan ...................................................................................................... 180 

26. The Implementation Of Military Leadership Training Programme; 

Reserve Officer Training Unit (Rotu) In Shaping Islamic Moral Among 
Cadets: A Case Study In Universiti Sains Islam Malaysia (Usim) ....... 189 

27. Effectiveness Of Integrated Sound-Word Method For Reading In 
Children With Autism ............................................................................... 200 

28. Study On The Existing Public-Private Competition In Bangladesh And 
How This Competition Is Shaping The Relationship Between These Two 



 
Proceeding 6th International Conference on Global 

Social Entrepreneurship (Kota Bharu) 2016 
ISBN: 978-967-13718-4-8 

 

125 
 

THE FUTURE STUDIES OF WOMEN FOR MUSLIMS     

 
 

Asar AK1,*, Bouhedda Ghalia2 and N. Marniwati Jusoh3 

 

1 CMLHS, Universiti Malaysia Pahang (Malaysia) 
Email: asar@ump.edu.my; asarump06@gmail.com 

2 Department of Fiqh and Usūl al-Fiqh, KIRKH, International Islamic University Malaysia 
(Malaysia) 

Email: bouhedda@iium.edu.my 
3Sekolah Kebangsaan Bandar 2 Paloh Hinai, 26650 Pekan, Pahang, Malaysia 

Email: nikmurni@gmail.com  
______________________________________________________________________________ 

 
Abstract 
There are many studies about women which have been done by Muslim scholars. The issue of 
women working outside home and holding public office positions is also still being debated by 
Muslim scholars nowadays- in fact it seems as a never ending issue in the Muslim world. 
Researchers have concluded in their research that a woman is permissible to work outside home 
as well as to hold any public office positions as long she follows Islāmic guidelines. In fact, a truly 
Islāmic society actually must comprise of women who join the working forces. A part of discussing 
those Islāmic guidelines; this paper also will highlight some future studies of women that scholars 
should focus in moving towards a better nation and Muslim civilization. 
 
Keywords: Women, future studies and Islām  
______________________________________________________________________________ 
 
 
Introduction 

It is accepted norm for Muslims that Sharī‘aћ is valid for every time, place, custom and situation. 

Its validity has been indicated by Allāh in His verse: “today I have completed your religion (Islām), 

My favor on you and I have chosen Islām as your religion” (al-Qur'ān, al-Māidaћ, 5: 3). The debate 

about women going outside home to work or to hold any public office positions is still on-going. 

Basically, there are two main opinions of the issue; they are 1- the opponents and the other is 2- 

the proponents or the supporters of the idea that women go out home to work. Analytical review 

of the literatures done by the researchers found that the on-going argument is much related to 

fanaticism among the adherents of mad͟hāhib (Muslims sections of fiqh), current patriarchal culture 

and lack of profound understanding of the related texts (Asar AK & Bouhedda, 2015).  
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Researchers have concluded in their research3 that there are slip records in the arguments of 

the opponents and proponents.  They are as follows:  

 

Opponents’ slips (errors) 

1. They focus a lot on qiwāmaћ verse4; whereby the verse indicates the qiwāmaћ of husbands to 

their wives. They don’t discuss much about other verses that relate to the leadership such: i. The 

story Ṭālūt who had been chosen by the God because his knowledge and physical strength5 and 

ii. The story of prophet Shu‘aib’s girl who asked her father (Shu‘aib) to hire prophet Mūsā who 

was trustworthy and strong person6.  

2. They circulate rule preventing women from all types of leadership positions according to the 

āḥād ḥadīth which refers to Caliphate or the highest position in a country; does not be 

consistent with the spirit of Islām. 

3. They do not look at the reality in the Muslim community and other communities in the world. 

They have forgotten the maṣlaḥaћ concept of the nation due to their exaggeration in exercising 

sad al-dharā‘i .   

 

Proponents’ slips (errors) 

1. They do not discuss the nature and specific circumstances of women, as if the women are like 

men in all things. This error is clear and sane imagined. 

2. They argue with some weak possibilities, to the extent they compare a just female leader to an 

unjust male leader. Such reason is not being accepted since its well known to all Muslim scholars 

that necessity permits prohibitions. 

3. They do not understand the story of the Queen of Saba’ Balqis in a real way. 

4. They do not discuss the verses of al-Qur'ān that related to the story of Ṭālūt and prophet 

Shu‘aib’s girl. 

5. Most of the evidences provided by the proponents are based on reason; they are not strong 

                                                 
3 PhD dissertation which is entitled: “An Analytical Study of Women’s Public Office Positions in Islāmic 
Jurisprudence: The Case of Malaysia” (in Arabic). 
4 Al-Qur'ān, sūraћ al-Nisā’, 4: 34.  
5 Al-Qur'ān, sūraћ al-Baqaraћ, 2: 247. 
6 Al-Qur'ān, sūraћ al-Qaṣaṣ, 28: 23 
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enough to cope with texts from the Qur'ān and Sunnaћ, which provided by the opponents. In fact, 

there is no need to hold to the reasons by leaving the revelation evidences. 

The survey done by the researchers, shows that most of Muslim community in Malaysia 

(61.3%) approves of women going out to work.  

 

Table 1: Descriptive statistics of the respondents who agree that women have to work. 

1.1.  1.2.  1.3. Ma

le 
1.4. Fema

le 
1.5. Total 

(Frequen

cy)  

1.6. Perce

nt 
1.7. Total 

Perce

nt 

1.8.  

1.9.  

1.10.  

1.11. Wom

en 

work  

1.12. Stron

gly 

Does 

Not 

Agree 

1.13. 7 1.14. 6 1.15. 13 1.16. 3.5 1.17.  

1.18.  

1.19. Does 

not 

Agree 

1.20. 47 1.21. 17 1.22. 64 1.23. 17.3 1.24.  

1.25. Not 

Sure 
1.26. 33 1.27. 33 1.28. 66 1.29. 17.9 1.30.  

1.31. Agree 1.32. 74 1.33. 113 1.34. 187 1.35. 50.7 1.36.  

1.37. 61.3% 1.38. Stron

gly 

Agree 

1.39. 12 1.40. 27 1.41. 39 1.42. 10.6 

1.43. Total 1.44. 17

3 
1.45. 196 1.46. 369 1.47. 100.0 1.48.  

Source: A sample data collection of 369 respondents 
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Islāmic guidelines for women to work outside home and to hold public office positions  

Women are different from men by nature and culture. A woman will undergo deficiencies in certain 

periods, where the mood is incomplete and dysfunctional equilibrium such in the menstruation, 

pregnancy and postpartum. Therefore, Islām does not oblige a woman to be the breadwinner for 

herself nor her family. Her main roles are connected more at home, i.e. becoming a good daughter, 

wife and mother (Abu Fāris, 1420H/ 2000M). A Muslim woman should value thoroughly all the 

advantages and disadvantages of her work outside home; does it really worth to work outside home 

or to hold those pubic positions?  

In general, the Islāmic guidelines for women to work outside home could be categorized 

into three main sections, they are (Asar AK & Bouhedda, 2016): Those guidelines that related 

to women themselves; they are: 1- it should be out a permissible need in Sharī‘aћ as what has 

been explained by al-Qarāḍāwī (1418H/ 1998M). 2- The permission of the husband or guardian. 

3- Adhering to the Sharī'aћ rulings related to Muslim women outside home. B- Those guidelines 

that related to work itself; they are: 1. The work must be permissible under Sharīaћ. 2. The work 

must not prevent her from fulfilling the rights of the husband and children. 3. The work must not 

lead her to travel without a mahram or believing women. 4. Work that is suitable for the nature of 

the woman. C- The community/ society environment is Islāmic or friendly with Isl ām. For 

those Islāmic guidelines for women to hold public office positions; the researchers have concluded 

that it is permissible for a woman to hold any public office positions except the highest position in 

a country such becoming the head of state and it’s alike due to the existing authentic hadīth that 

clearly prevents it. She also should not hold those positions that clearly require manhood strong 

body and mental, such as Ministry of Defense, Ministry of Homeland Security, etc. However, the 

ruling is based on some new guidelines to the existing Islāmic guidelines for women to work 

outside home such the approval of her Muslim community/ society.  

 

The future studies of women for Muslims 

Sharicaћ texts also state that women are different from men, Allāh says in al-Qur'ān: “So when she 

brought forth (the baby), she said: My Lord! Surely I have brought it forth a female and Allāh knew 

best what she brought forth. And the male is not like the female and I have named her Maryam 
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(Mary) and I commend her and her offspring into Your protection from the accursed satan” (Sūraћ 

Āl ‘Imr ān, 3: 36). The difference also may be seen in their compatibility in holding various works 

or public office positions. However, man and woman are completing each other, each has his or 

her own strength; there is no such thing to compete against each other as what is being promoted 

by some movements nowadays. The main issue here is giving the right person with the right 

position/ job; this is the essence of this issue.  

A man is stronger in his physical body compared to a woman, even in the world of animals. 

However, a woman is naturally more eligible than a man to the feelings of others. That is why we 

find women are more superior than men in those works which related to nursing, educating, health 

and social work activities. This is a gift that Allāh gives to all women in her nature. For this reason, 

we see most of the Malaysian women involves in the field of education and welfare and social 

service as shown by Department of Statistics Malaysia (2014)7. Hence, the urgent future studies 

of women that Muslim scholars should focus in detail are those related to the jobs which suit the 

nature of women and how the government or her society could help them to work and deliver their 

best. The studies must concern about a woman’s responsibilities as a wife to her husband and a 

mother to her children. Those studies could be as follows:  

1- The study of the ability of a woman in holding certain jobs or positions with objective 

evaluation from experts and workers of the jobs.  

2- The study of the positive and negative effects to the woman and her family based on 

respective Muslim societies, each society or environment is different from others.  

3- The study of all state current laws and guidelines which related to women for each job in 

Islāmic pespective.  

4- The study of those needs and facilities that a society or a government should provide for a 

woman to work outside home.  

 

 

 

                                                 
7 Department of Statistics Malaysia, Labour Force Survey Report 2013 (Putrajaya: Jabatan Perangkaan Malaysia, 
2014), pg. 84-85.  
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Conclusion 

It is pointless for a woman to get money or to get her dreamed job/ position/ status in stake of her 

children. Muslims Ummaћ does not benefit much from those problematic generation resulted from 

their busy parents especially from the busy working mothers. This is one of the main problems 

faced by Western nowadays. However, we also do not deny those problems made by irresponsible 

men (husbands) and the current high cost of living that gives no option for a woman except to 

work outside home in order to get a better life. There is no generalization a fatwā to all Muslim 

world since each country has its different environment. Some countries may not suit for women to 

work outside home nor to hold public office positions due to some conditions such security, war, 

etc… Hence what matters to Muslims and people all over the world is to study on how women can 

work outside home and hold those public positions in the best way. 
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