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Abstract
The bank’s success relies heavily on its dynamic, skilled, capable workforce. Implementing effective human resource
management practices ensures a motivated, skilled workforce to achieve the bank’s goals. Green human resource
management (GHRM) involves integrating environmentally sustainable practices into all aspects of HR management. This
encompasses policies, practices, and systems that encourage employees to use eco-friendly and sustainable resources to
benefit individuals, society, the environment, and the business. This research aims to assess the importance of GHRM
policies and the impact of sustainable HR initiatives on corporate performance. Social identity theory guided this study,
which employed quantitative research using a closed-ended questionnaire to collect data from 210 employees in various
banks in Bangladesh. This cross-sectional study experimentally examined hypotheses formulated based on constructive
epistemology. The five-point Likert scale questionnaire covered various HRM aspects, such as recruitment, compensation,
job security, career development, training, management approach, job design, rewards, motivation, and work environment.
The study employed regression analysis, and results showed a positive and significant correlation between HRM practices,
including training, fair compensation, career advancement opportunities, job stability, performance evaluation, and the
development of trust. This study offers valuable insights for all stakeholders interested in understanding current HRM
practices in Bangladesh. © The Author(s), under exclusive license to Springer Nature Switzerland AG 2024.

Author Keywords
Corporate Performance;  Employment Stability;  GHRM;  Human Resources;  Sustainable Development

Index Keywords
Economic and social effects, Employment, Environmental management, Human resource management, Job
satisfaction, Regression analysis, Resource allocation; Bangladesh, Banking industry, Corporate performance, Employment
stability, Green human resource management, HRM practices, Human resource management practices, Human resources
management, Skilled workforces, Sustainable practices; Sustainable development

Correspondence Address
Hossain M.E.; IIiBF, Malaysia; email: enayethossain26@gmail.com

Editors: Alareeni B., Hamdan A.
Publisher: Springer Science and Business Media Deutschland GmbH

ISSN: 23673370
ISBN: 9783031559105
Language of Original Document: English
Abbreviated Source Title: Lect. Notes Networks Syst.
2-s2.0-85189536598
Document Type: Conference Paper
Publication Stage: Final
Source: Scopus

Copyright © 2024 Elsevier B.V. All rights reserved. Scopus® is a registered
trademark of Elsevier B.V.

7/16/24, 1:41 PM Scopus - Print Document

https://www.scopus.com/citation/print.uri?origin=recordpage&sid=&src=s&stateKey=OFD_1813785837&eid=2-s2.0-85189536598&sort=&clickedL… 1/1


